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BEH,TRICE FOODS CO.
RETIREMENT INCOME PIAN

INTRODUCTION
The purpose oI the Becrtrice Retirement Income Plcrn (often referred

to as BRIP) is to provide you crnd your fccnily with a continuingr
gucncrnteed income thcrt stcrrts when you retire crrd continues for the
rest of your life.'\Mithout q certcdn, continuing income, retirement cqn be cr time
of uncertqinty ond o{ten hcrdship. It tqkes money to enJoy your
retirement yeqrs. And, to mqintcrin your pre.retirement stcrndcrd of
livinq, it eenerally requires crn income from vcs'ious sources. This
is why the Retirement Income Plcnr is so importcrrt. The income you
mcry receive from this plon, olong with your benefits from Sociol
Security, should crssist in providing you with cr comfortcrlcle stccrdcrd
of livinq qfter you retire.

The plcn qs summqrized herein constitutes qn qmendment qnd
restcrtement oI the plon os in effect on Februory 29, L976. The plon
wqs restqted to comply with the vcnious ond complex requirements
imposed by the recently odopted pension relorm act. A request for
the opprovol of the restoted plcn is being submiited to the Internol
Revenue Service. In order to obtqin the opprovol or qs a result ol
regulqtions to be issued under the qct, the provisions of the plon os
herein described moy be retrocctively chcrnged or modified.

The restoted plon only opplies to pcnticiponts terminqting em-
ployment on or crfter Mcnch l, 1976.

WIIAT DOES TIIIS RETINEMEM PIAN MEAN TO ME?

The Becrhice Foods Co. Retirement Income Plon provides you with:
o Normcrl Retirernent crt oqe 65
o Retirement os ecnly crs crse 55
o A monthly income for lile when you retire . . . in oddition to

your Sociol Security benefits
o Service credits while you cne discdcled
o The riqht to future pension benefits if you lecrve the Compony

cdter I0 yecrs of Continuous Service
o Benefits poyctble to your surviving spouse when elisible

WHEN DO I BECOME A MEIUBEB OF TIIE Pf,AN?

You will crutomaticcrlly become c member of the Becrtrice Foods
Co. Retirement Income Plcrn on the dcry you ctre hired if your im-
medicrte employer pcrrticipotes in the plon (see Speciol Compcrny

o''Tiff i.iiJl,r:,?:ffi }ior po,itio,,
o An oflice in cr technical, professioncrl, administrcrtive, or cleri-

ccl position
o A scrles position



However, you will not be elisible if you cre:
o An crctive member of qnother taxquolified pension or profit

shcrins plcrn paid for by Becrtrice
o Covered by c collective bcngqining qgreement thcrt does not

provide for your membership in this plcrn
o A route driver or route solesperson

WHO PAYS FOB MY BENEFITS?

Your pension benefits cre provided crt no cost to you. Becrtrice pcrys
ihe entire cost cd your retirement plcrn. The crmount of Becrtrice's con-
tributions to the pension fund cre bqsed on informotion from our
pension consultqnts.

WHAT WORDS HAVE SPECI,AL MEANINGS?

Throuqout this booklet, you will come qcross certoin words or terms
which cre used lrequently cnd which you should know. These terms
will help you better understqnd your benefits.

Plcn Yecr
The Plon Yeqr is Mcrch lst throuqh the lqst dcry in Februory.

Continuous Service
Your Continuous Service determines your risht to receive benefits'

Continuous Service equols the period of your unintemrpted employ-
ment with Beatrice or c predecessor (q compcmy which hos joined
Bectrice). Your Continuous Service will not be broken by outhorized
Iecrves of obsence or indefinite discdcility.

Credited Senrice
Your Credited Service is used to determine your benefits. Credited

Service equols the period of your unintemrpted employment while cr

member of the Bectrice Retirement Income PIcm, but not beyond your
normcl retirement dcste (see pase 5). Your Credited Service will not
be broken if:

o You cre receivine discrbility benelits from Becrtrice's discdcility
income plon

o You crre receivine discdcility benelits from Sociql Security
o Ycyur ecrnings continue durins o period of temporcry crbsence
o You cre o member of the cnmed forces with a riqht, under

lcrw, of reemployment

Breck ia Seruice
Your period of Continuous Service cdter 1975 wiII be broken if yoy

terminaie employment ond cre not re.hired within the twelve month
period followinq your terminotion dcrte. If you cre re-hired durinq
ihe twelve-month period followins termincrtion, Continuous Service
will be counted qs though you hod not been cdcsent.

o
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WHEN MAY I NETIBE?

Nonncrl Retireraenl
Your Normcrl Retirement Dcrte is the Iirst dcr:f of the month on or

just crlter your 65th birthday. If you terminqte employment on this
dcrte with five or more yecrs of Continuous Service, you will stort
receiving your monthly pension immediotely.

Ecrly Retirement
You mcry elect ecrly retirement once you hcrve recrched your 55th

birthdoy, if you hcrve completed I0 yecns of Continuous Service.

DEsobility Retirement
II you become disabled ot ony cge ond receive disobility benelits

from either Socicl Security or Beqtrice's disobility income plon, your
Continuous Service crrd Credited Service continue to orcrue qs
thoush you were crr crctive employee. The scrme rules for retirement
(see crbove) opply to both qctive crnd discdcled employees.

HOW WITI MY PENSION BE PAID OUT WHEN I NETINE?

Your monthly pension will be poid out under the Normol Form
unless you elect on optioncl Iorm crt least 30 days belore your
retirement.

Norrrcl Forur

ON"IL-#IFffi.:1Thffi ,lii,i$".if ."',H,t#:f :tf,?.fry;ffii;
benefit pcrycdcle for the rest oI your life with no pcryments cdter your
deoth.

II you qre mcnried on the dote ol your lirst pension pcryment, the
Normcl Form of pcryment will be the 50% Survivor Option--a re
duced monthly benelit pcrycdcle for the rest ol your life with pcryments
of one'hclI of the reduced crmount continuing to your spouse qs long
os he or she lives crlter your decrth.

Optioncl Forms
Instead of the Normcrl Form, you mcry choose one of these options

crt crry time, but not less thcn 30 dcrys before ycru reach crge 65, or
your octuol retirement dcrte if ecnlier. You mcry select ony person you
wish as your beneficicry.

o Life Income Option -
A pension pcryoble only for your lifetime. After your death,

there cne no Iurther pcryments oI crny kind under the plcm.

. 50Y" Contingeart-Annuiiant -

A reduced monthly pension Ior the rest of your life with
pcryments ol one.hclf the reduced cmrount continuing to your
joint pensioner upon your decrth. If you cre mcnried when
benefits besin, this is the Normcrl Form ond your spouse is the
joint pensioner.



o 66Tsyo Contingrent-Annuitcnrt -

A reduced monthly pension Ior the rest of your life with
pcryment oI 2/g of. the reduced omount continuing to your joint
pensioner upon your death.

. 75Yo Contingent-Annuitant -
A reduced monthly pension for the rest of your life with

pcryment ol 3/+ ol the reduced qmount continuing to your joint
pensioner upon yoru deoth.

. l007o Contingent-Annuitcurt -

A reduced monthly pension for the rest of your life with
pcryment of the scrme reduced crmount continuing to your joint
pensioner upon your decrth.

o Period Certain Option -
A reduced monthly pension for the rest of your life, but if

you die before the end of the chosen period, pcrlfments will
continue to your beneficicny until thct period is completed.
For exomple, o l0-yecn certqin option provides poyments to
you or your beneficicry for I.20 months, but cdter thcrt period
is over, poyments cne made only if you qre living.

o l0-Yecr Certcin Sunrivor Opfions -
A reduced monthly pension thcrt combines the lO-yecr cer-

tqin feqture with crny one o{ the four survivor options pre-
viously desffibed. You must hcrve the consent of the Retirement
Committee in order to receive this option.

o SingleLump Sum Option-
A single poyment in one lump sum representing the present

vcrlue of your future pension pcryments. You must meet the re-
quirements of the Retirement Committee in order to receive
this option.

Brcmple
Suppose you qre d mole, cqed 65, with o 62-yecr old wife,

cnd you retire with a Life Income Option of $100. The pensions
under the options would be crpproximcrtely cs follows:

Moathly Pcyment
Op6ou to Pnrticipcnl

Mouthly Pcymeut to
Survivor Jlller

Deotb ol a Pqrtidpsni
None
4t.37
52.18
57.13
70.56
90.66'

Life Income
50% Survivor
662/sYo Survivor
75% Survivor
100% Survivor
l0 Yecr Certoin

r00.00
82.74
78.24
76.t7
70.56
90.66

* Until 120 monthly pcqgments hove been made cdter retirement.
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OpEon Rules
You must file your choice of option in writins with the Retirement
Committee crt leost 30 dcrys before you recrch age 65, or pension
commencement dcrte if eorlier. You mcry chcrnge your option cnytime
before this 30 doy period. The consent of your beneficicry is not
required.

Once you stcrt receivingr pension benefits, your selected option is
fixed. So, if you hcrd selected c Survivor Option ond your benelicicry
dies, your reduced monthly benelit will continue unchcrnsed for the
rest of your life.

But events moy toke plcce, before you stcrt receiving pension
benefits, which will outomaticolly cdfect your selected option. The
{ollowing tqble summcrrizes these rules.

Prnflcipcnt Stctus

l. Actively employed before
normol retirement dote

2. Former employee with cr
deferred vested benefit

3. Ecrly retiree who
defers benetrit

4. Actively employed ofter
normql retirement dcrte

Pqrlicip(ai Dieg loirt Pensloner Diea

Concels ony Ccrncels Survivor
option Option
Concels ony Ccrncels Survivor
option Option
Option stcrys in Survivor Option
force stoys in force
Option stcrys in Survivor Option
force stcrys in force

HOW MUCH WIII lvff PENSION BE IF I BETIRE AT AGE 65

OB TATEB?

Your pension benefit will be bcrsed on:
o Your Credited Service, as defined in the section "Whot Words

Hcrve Speciol Meoning"
o Your Earnings during your fincl yeqrs with Becrtrice
o Your own Socicl Security benefit

Your ecu-ninss will be crrerqged over the 5 consecutive highest paid
ccrlendqr yecns out of your lcst 15 crclendcr yecrs before retirement.
Your Sociol Security benelit will be estimqted crt the time you retire.
If your octuql Socicrl Security benefit is so much smqller thot it would
produce crt leqst cr $1.00 increcrse in your monthly pension, yotr should
notify the Retirement Committee.

Your pension benefit, under q Life Income Option, will be equcl to
A + B where:

A = (l% of FAME.) x (Credited Service)

B = (4% of FAME.) x (Credited Service) - Q.5% of Monthly Socicrl
Secudty) x (Credited Service up to 33/s yecns)

While it is possible that item B mcry be zero (but never negcrtive),
the offset hcrs been limited to 50% of Socicl Security. This 50%
represents the portion poid for by Beotrice.



If you were cr member of the prior pension plan on Februcry 29,
1968, you mcry be entitled to a lcnger pension. The Retirement Com-
mittee will provide you the crmount oI this minimum pension upon
written reguest.

E:rcnple
Your Age = 65
Your Credited Service : 30 Yecrs
Your Final Avercrge Monthly Ecrnings = $1,000
Your Monthly Social Security : $350

A:(l% x

B=L4Y" x

- 05% x

Moathly
Benelit

$300.00

$r20.00

FAME

$1,000

FAME

$1,000
Sociql

Seeudty

$3s0

Credited
Service

30)
Credited
Service

30)
Credited
Service

30)

B

Totcl Monthly Pension = $300.00 + 0 =
.FAME = Finql Averqge Monthly Ecrnings

Ercrmple
Your Age = 65
Your Credited Service = 35 Yecrs
Your Finql Averose Monthly Ecnnings - $2,000
Your Monthly Socicl Security : $450

: - $157.50-0A
$300.00

A = (Lo/o

B = 147"

FAME

$2,000

FAME

$2,000
Sociql

Security

$450

Credited
Servlce

x 35)
Credited
Sewice

x 35)
Credited
Service

x 337s)

Moathly
Benelit

$700.00

$7s5.00

$280.00

= - $225.00
T-sso-0

- (1.5% x

AB
Total Monthlv Pension : $700.00 + $55'00 =

Both excrmples show the monthly pension for o Life Income option
which provides for pcryment durinS your lifetime only. Ii you ore
mcrried when benefit; begin, you will o'tomoticcrlly receive o

"r""it"ibenefit 
under the 50% Survivor Option which is desctibed

il-G;;.ii,"";'Ho* WiIl My Pension Be P;oid Out When I Retire",
unless you elect otherwise.



WHAT UIOI'ID MY PENSION BE IF I NETME EARTY?

If you hcrve completed crt leqst l0 yecns of Continuous Service, you
mcry retire crs ecrly crs your 55th birthdcry. You ccm choose to stcrrt
receiving your pension on the Iirst dcry of crny month on or cdter your
ecrly retirement.

If you retire ecrly, your benelit is reduced for eqch month you cre
under crse 65 when you stort receivins benefits. This reduction is
necesscry beccuse your monthly benefits will be pcrid over c longer
period of time. Of course, the longer you work for Becrtrice, the more
your Chedited Service will increase qnd the lcrser your benefit will be.

If you retire ecnly but die before your benefits stcrt, your selected
option form of pcryment remqins in effect. If you selected cr survivor
or period certoin option, your beneficicry would stcrt receivinq this
benefit on the first dcry of the month olter your decrth.

The crrnount of Socicl Security used in determining your pension
benefit is estimated by qssuming your ecrnings in the last IulI colen-
dcr yecn continue to aqe 65.

You must notify the Retirement Committee in writins crt leost 30
dcrys before the date you wish to stcnt receiving ecrly retirement
benefits.

If you were q member of the prior retirement plcrr on Februcny 29,
1968, you mcry be entitled to a lcrger pension. The Retirement Com-
mittee wiII provide you the crnount of this minimum pension upon
written reguest.

Excmrple
Your Age: 62
Your Credited Service = 25 Yecrs
Your Finol Monthly Ecrninss = $1500
Your Monthly Socicrl Security = $425

f,ge 65
Mouthly
Benelit

= $375.00A =(l% x

B = (.4%

- 0.s% x

FAME

$r,s00 x

FAME

$I,500
Social

Security

$42s

Credited
Service

2s)
Credited
Service

2s)
Credited
Sersice

2s)

$I50.00

-$I59.38
--0

=- $375.00O rotcl MonthlyBenefitotAseos *gzs.ooB* o
Ige 65 Benefit Bedrrcdon Factor

Totcrl Monthly Benefit
crt Ase 62 : $375.00 x 75.89% = $284.59



WHAT If I BECOIVIE DISABTED?

If you become discdcled while a member of the plon, you qre en-
titled to specicl considerotion. You will be considered to be discdcled
qs long crs you cre receiving discrJcility benefits from either Socicl
Security or o Becrtrice disability plon.

Durinq your period o,f disobility:
o Continuous Service continues to qccrue
o Credited Service is ecrrned os though you were octively

working
o Eqrnings Ior your lost full calendcn yecr qre qssumed to con-

tinue crt the scrme rcte.

Your risht to benefits and the crmount of benefit will be determined
in the scrme mcmner qs for qctive employees. For excrmple, if you
hcrve eiqht yecns of seryice when you become permcrnently discbled
crt qge 30 you mcry stcrrt receivingr retirement benelits qnytime be-
tween qqes 55 and 65. The longer you postpone retirement, the greoter
your Credited Service will be. Normolly, you would not crpply for re-
tirement benefits until you were no longer eliqible for discdcility
benefits.

WHAT IS VESTING? HOW DO I BECOME VESTED IN TIIE
BENEEITS OF IYTY PENSION PI.AN?

Vestins is a form of ownership or right to receive o pension benefit I
You become vested in your p".r"io, bJnefits ofter completins 10 y".r" J
of Continuous Service. Once vested, you ore entitled to receive c
pension benefit stcntinq cs ecnly os qge 55, even if you terminated
employment belore recrching oge 55.

W}IAT IF I LEA\IE THE COMPANY BEFOBE I BETINE?

If you leove Becrtrice qfter becoming vested, thot is olter you hcrve
completed 10 yeors of Continuous Service, you crre entitled to q
monthly benefit stcnting qt qge 55. This benefit is the omount you
could hcrve received ot your Normol Retirement Dote, reduced to age
55. The cqlculcstion oI the benefit, including q minimum under c prior
plcrn, is identicol to crn eorly retirement benefit (see excmple in the
section "Whcrt Would My Pension Be If I Retire Ecrrly?").

Suppose you ctre a mcrle employee who termincrtes employment
prior to oqe 55 with o vested pension of S500.00 per month. You will
stcnt receivins $218.00 monthly on the Iirst dcrr of the month on or
cdter your 55th birthdoy.

You moy defer commencement of benelit until your Normcrl Retire' ^
ffi*L?,f;': 

0fl."'i:;"5."T.:'T:El 
::#,jff"J.',* s' #:',l?:i# f

lcnger the bene{it becomes. For exomple, the benelit crt qge 60 is
$320.30 per month ond qt crse 62 is $379.45 per month. But it will
never exceed the $500.00 qt normcrl retirement.

o
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If you elect to defer your benelit beyond your 55th birthdcry crnd
you die before the benelit stcrts, crry option is ccrncelled crnd no
poyments will be ovailqble to your beneficicry.

lI you ore nof vesfed when you Jeqve Becrtrice, you will not re-
ceive ony benelits [rom the Plon.

WHAT IT I TBANSFER WITIIIN BEATBICE TOODS CO.?

If you tronsler within the Becrtrice orgqnizcrtion crnd still quclify
for membership (see poee 3), then oll your riqhts crnd privileqes
under this plon remqin unchcrnged.

If you trqnsfer to c job position thot does not quolify you for the
plcrn, then the crmount of your Credited Service is frozen until you
qgcrin become elisible for this plon. You will, however, continue to
ecnn Continuous Service for vesting purposes.

If, crfter completing ten yecrs of Credited Service, you trcnsfer to
o position thot does qualify for membership but your immedicrte em-
ployer does not pcnticipote in BRIP you will continue to cccrue
Credited Service qnd ecrnings for purposes of this plcn. But your
benefit will be olfset by crny benefits you receive under ycvur new
employer's pension plon.*
" The foregoing mcry be subject to certqin restrictions iI your cne

trqnsferred to a foreign employer.

WHAT IF I SHOUTD DIE?

Belore I retire?
If you die prior to your Normcl Retirement Dcrte while actively

employed or on cm cuthorized or recognized lecrve of cdcsence, your
surviving spouse shqll be entitled to o benelit if the following two
conditions cne met:

l. You qre crge 45 crnd hove completed 20 yeqrs of Continuous
Service

You cne crqe 55 ond hcrve "ofir","d I0 yecns of Continuous
Service

2. You hcrve been mcrrried to your surviving spouse throuqhout
the yecr before your deoth.

Beqinning on the fhst dcry of month following your decth, your
spouse will receive cr monthly pension for the rest of his or her lifetime.

The benefit normolly pcid to your spouse is 4O% of the crmount of
Life Income Option benefit you would hcnre received iI you hcrd con-
tiued working to your normql retirement crqe. If your spouse is more
thcrn l0 yectrs younger thcrn you cre, then there is o. l/5% reduction
in the benefit for eoch month beyond l0 yecns. AIso, if you were ct

member of the prior plon on Februcny 29, 1968, your minimum benefit
mcry crpply.

II



The Finol Monthly Averqge Ecrrnings used to colculcrte the benefits
will be the lcnqer of your crctual Fincl Monthly Average Ecrninqs crt
death or your Ecnninss in the prior calendar yecr.

Excmrple
Your Ase at Decth = 50
Your Spouse's Age = 45
Your Credited Service at Decrth = 22yeqrs
Your future Credited Service to Normcrl Retirement = 15 yecns
Your Fincl Avercrgre Monthly Ecrnings = $1,800
Your Sociol Security, crssuming pcry continues

to qse 65 = $550

A=lT" x

B=(.4% x
-(1.5% x

Service
Credited

xQ2+L$ =
FAME

$1,800
FAME

$1,800
$ss0

Monlhly
Beneltt

$666.00

xQ2
xQ2 +

+ 15) = $266.40
llys) : -$275.00---- 0-

: $e60OO

: $266.40

Totcrl Monthly Benelit : $666.00 * 0
Totcrl Monthly Surviving Spouse's

AB
Pension = 407" ($666.00 + 0)

Alter I refire?
II you receive a lifetime only benefit, no further poyments would

be mqde crlter your death. If you select one of the survivor or period
certain options, there moy be o benefit pcrycrble upon your decrth.
The cmrount oI ony benefit will depend on the crmount of your pension
ond the option in Iorce. (See discussion on pcse 5 & 6).

WHEN \IIIIJ. I NECEIVE fiIE
I MADE TO MIE PI.AN?

If you were q member of the prior retirement plcrr on Februcrry 29,
1968, you mcry hcrve made contributions to the plcrn.

These contributions qccumulcrte with interest qccording to the fol-
lowinq schedule:

Period

From Dcrte of Contribution
to Februcry 29, 1968

From Mcrch 1, 1968
to Februcny 28,1973

From Mcnch l, 1973 forword

Rate

2%

4Y2%

Lcrqer of:

-s%
- Interestcreditedby

insurcnrce compcmy

t2



If you retire under this plcm youx crccumulcrted conbibutions with
interest ore used to provide crr cdditionol onnuity for your lifetime.
This benefit is in addition to cmy other benefits you moy hcrve crc-
cnred under the plcrn. At retirement, you mcry elect either cr single-
sum distribution o{ your contributions plus interest or on onnuity to
be pcrycble on the sqme bcrsis crs your employe provided pension.

If you termincrte or die before you retire under this plcrn, your
qccumulcrted contributions with interest to the dcrte of either event
will be poid to you, or your beneficicry.

CAN I LOSE AI{Y OF IVIY BENEFITS FROM THIS PLAN?

Your Beatrice Retirement Income Plcrn is c volucrble tool for plon-
ning for your retirement. As you work for Beotrice, you continue to
build service Ior vestins crnd for cqlculqting your monthly pension
benefit. Obviously, the longer you work for Becrtrice in covered em-
ployment, the grecrter your monthly pension will become. Althoush
you mqy intend to continue your employment until retirement, there
mcry be cr time when your personcl situcrtion will prevent you from
ccnrying out your intentions. Consequently, you should be owore of
the following circumstqnces which could couse you to lose or Iorleit
your benefits under this plan.

In order to prevent cr dupliccrtion of benefits, BRIP will not mqke
full payment when you cne qlso receivins benefits ecrned Ior the
some period of service under cmother toxquolified pension plcrt. In-
stecd, your BRIP benefit will be reduced by the benelit from crrother
plcrn retcrted to the some service, unless you poid for thot benefit.

Tennincrtiou
If you terminqte your employment belore completine 10 yecrs of

Continuous Service, you will lose crny Continuous Service crnd Cred-
ited Service you hcrve in the plcrn.

Dectth
If you die while receiving c retirement pension ond you hcrve

chosen o Life Income Option, no benefits will be poyoble to your
survivingr spouse.

If you die before retirement, no benefits will be poycrlcle to your
suryivins spouse in the Iollovving situqtions:

o You die belore your 45 birthdcry
o You die between crqes 45 ond 55 before completing 20 yecns

of Continuous Service
o You die between oqes 55 crnd 65 before completing l0 yeors

of Continuous Service

Address Chonges
In order to crssure thqt benefits will be poid when due, you must

notify the Retirement Committee in writinq ony time you move to
onother oddress.
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CAN I GET BACT ANY BEMFITS IF I TOSE TIIEM?

If you hcrve termincrted your employment or hcrve had cr Breck in
Seryice before becoming vested, you ccm get your Continuous Serv-
ice crnd Credited Service bcck upon meeting certoin conditions.

When you qre rehired by Becrtrice cdter a terminotion oI employ-
ment or Breqk in Service, your prior Continuous Service crnd Credited
Service will be restored if the period of your qbsence or Breok in
Service is less thcn your prior period of Continuous Service ond you
come bcrck to work qnd work crt least 1000 hours in q l2-month
period followinb your retum to work. If your period of crlcsence or
Brecrk in Service is equol to or grecrter thcrn your prior period oI Con-
tinuous Service, ycvu will be treoted qs q new employee.

Excrmple

Your prior period of
Continuous Service

Period of your clcsence
from service or Breok
in Service

Post Continuous Service
restored if you 1000
hours in o l2-month
period qlter retum

Case #l Caae #2

4 yeors 6 yecns

6 yeors 4 yeors

0 yecrs 6 yecrs

HOW DO I FILE A CLAIM FOR BENEFITS ITIIDER IvfY PIAN?

When you wont to lile o clcrim Ior benefits under your retirement
plcrn, contoct your personnel representotive who will supply you with
the necesscny forms.

IF IvIY CTAIM IS DENIED, HOW DO I FILE AN APPEAT?

You mqy crppecrl crny denicl of benelits by writing to the Retirement
Committee (stctins oll relevcrnt facts). The Committee will review
your crppeql qnd notify you oI the stcrtus o{ your clcim within 60 days
from the date your oppeal is received. You will receive written notice
of the Committee's finol decision cmd the reqsons on which thot
decision is based.

If you cre stil dissotified with the results of your crppeal, the agent
for leqql service is:

CT Corporcrtion. System
208 South LaSolIe Street
Chicqso, Illinois 60603
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HOW IS MY PTAN ADMIMSTENED?

Beqtrice is responsible for crppointing members of the Retirement
Committee. The Retirement Committee consists o{ three members
ond this Committee crdministers the plcrn. Althouqh the Retirement
Committee cqnnot alter the terms, conditions, or benefits of the plon,
it does moke the decisions regcnding guestions, interpretcrtions, crnd
crpplicotion of ony plon provisions.

The Beotrice Retirement Income Plqn assets cne held by two finon-
ciol institutions. There is o trust Iund under q trust crgreement with
The First Nctionol Bonk of Chicoso ond monies cne olso under Group
Annuity Contrqct No. 76 GAC with the John Hqncock Mutucrl Life
Insurqnce Compony. Prior to the sqtisfoction of oll liolcilities of the
plon, these pension {unds cqn be used only for the benefit of pcrrtici-
ponts ond beneficiqries.

IS THERE ANYTIIING ELSE I SHOUTD TNOW?

Conlinuqnce oI ihe Plqr
Beqtrice fully intends to continue your retirement plcrn indefinitely

qnd to meet ony foreseecrlcle situotions thot mcry occur. To protect
qgqinst ony unloreseen situqtions, Becrtrice does reserve the riqht
to chcrnge the plon crnd, if necesscry, discontinue it. If it is necessory
to discontinue the plon, the ossets of the pension Iund will be used
to provide benelits crccording to the plon documents.

Pension Benelit Guarcnty Corporation
You should qlso be qwqre thot, if the plcrn is terminoted, oll or cr

portion of your benelits under the plan mcry be insured by the Pen-
sion Benefit Gucronty Corporation (PBGC), cm ogency o{ the Federcrl
Government. The PBGC wcrs estcdclished to provide insuronce for
pension benefits, much in the some wcty cts the government protects
scrvings qnd checking crccounts in Federolly insured banks scrvings
qnd loqn qssociqtions, crnd credit unions. II you wish further informo-
tio,r'r obout this insuronce, you moy contcct the Retirement Committee
or the PBGC. The crddress oI the Pension Benelit Guoronty Corpora-
tion is P.O. Box 7119, Woshinston, D.C.20044

Assigmment oI Benefits
For the protection of your interests cnd those of your dependents,

your benefits under this Plcrn cqnnot be qssigned crnd, to the extent
permitted by low, cre not subject to gcnnishment or crttqchment.

Plcm Documents

This booklet is a summcry of your retirement plqn documents.
Pleqse refer to the of{iciql plon documents for more extensive infor-
mction. In the event oI crny conflict between this booklet ond the plon
documents, the plan documents will govern.
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The benefit excmples showing optioncl Iorms (see pcge 5 d 6) cce
bqsed on tcbles in use when this pamphlet wos published. Since in-
terest rqtes cmd mortality crssumptions cne subject to chonge, you
should consider the exomples as estimqtes.

You cre entitled to excrmine the plon documents, the plcn descrip-
tion (Form EBS-I), ond the plon crnnuol report Gorm 5500) cts soon qs 1}
they ore filed with the Secretcry of Lcdcor. These documents mcry be It
seen, during compcmy working hours, in the olfice of the personnel
representctive. II you would rqther hcrve cr copy of these documents,
send q written request to the Retirement Committee. There will be o
chcrge for copying of 101 perpcqe.

Summcry ol Annucrl Report crnd Plan Chcrnges
You will receive cr summqry of the qnnual report of the plon once

eoch yeot no chqrge. As modifications to the plon cre mcrde, you
will olso be notified.

WIIAT CAN I EI(PECT FBOM SOCIAI SECT'BITY?

The income you receive from the Beotrice Retirement Income Plcm
will be supplemented by cr monthly Socicl Security benelit stcnting
crt oge 62 or lcrter. It is impossible to determine the excrct qmount you
will receive until you cctucrlly apply for benefits.

Sociql Security Benefits qre govemment-regulcrted crnd cne subject
to chcrnge crs new legislotion is pcssed. Your loccl Sociol Security ^oflice con slve y9q cn estimcrte ofwhcrt your benefit would be, bosed !1on present Sociol Security lcrws.

It is advontageous to apply for benefits before your normal retire.
ment dcrte. When you crpply, you should hcrve with you your Federql
Sociql Security ccrd cmd proof of your qge. It is crlso helpful to hcnre
with you your \M-2 Iorm Ior the previous yeor. However, do not delcry
opplying because you do not hcrve all of this informqtion, since other
prools may be acceptcdcle.
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SPECIAI. COIIPANY INTORMATION

Becrtice Foods Co. Retirement [rcome Plcnr
Becrtsice Foods Co.

120 S. Lcr Sclle Stseet, Chicqo" IIl. 60603

1i5 r-rrrployer Identiliccrtion Nunber: 36-0783330
\-- Plcur Nurnber: 001

You Plcnr rldmiaiEtrator:

Retirement Committee

Becrhice Foods Co.

phone: 312-782-3820

NcmedFiducicua: N*e ol Insurdrce Corrpory:
Retirement Committee John Honcock Mutual Li{e

Insurcrrce Co. of Boston, Mqss.

Ncsne ol Trustee:

First Ncrtionql Bcrnk of Chiccrso

Cost of the Plcm:

The entire cost of the plon is poid for by Beatrice Foods Co.

Collective Bcrgr'iningUnits Covered: BcrgainingAgneements:

None None

Becrtsice Foods Co. BetLement Income Plan



Participating Units
HONOLULU HI-ALL NON-BARGAIN ANTIOCH IL-CHARM GLOW
DOTHAN AL.SUPREME I C CHAMPAIGN IL-BFC I/C
GADSDEN AL-TRO-FE.ALA AREA CHAMPAIGN IL-MGD MILK OFC
GADSDEN AL-TRO-FE.GA AREA CHAMPAIGN IL-MGD TTIITT.PLRNT
HUNTSVILLE AL.MGD CHAMPAIGN IL.MGD MILK-SPR
LYNN AL-HOLIDAY HOMES CHAMPAIGN IL-MGD MILK.GALE .-
OPELIKA AL-DAIRYLAND FARMS CHAMPAIGN IL-MGD MILK-BLOOM
SHAWMUT AL-VALDAIR CREAMERY CHAMPAIGN IL-MGD MILK-DECAT
TUSCALOOSA AL-MGD CHICAGO IL-SOO TERMINAL
BIRMINGHAM AL.R&T BAKERY CHICAGO IL-CHGO COLD STOR
MESA AZ-ROSARITA MEX CHICAGO IL-BFGBUTTER
BAKERSFIELD CA-MGFARMS CHICAGO ILL-IOHN SEXTON CO
OAKLAND CA-ROYAL CROWN BEV CHICAGO IL-BURNY BROS
LOS ANGELES CA-IMPERIAL CHICAGO IL-M I HOLLO\MAY
LOS ANGELES CA-LOWREYS/LA CHICAGO IL-HOMEMAKER-A PAYR
LOS GATOS CA-MGD CHICAGO IL-HOMEMAKER-B PAYR
OROVILLE CA-OLIVE PROD CHICAGO IL-CHESTERTON CANDY
GLENDALE CA-IOHNSTON FOODS CHICAGO IL.IAHN d OLLIER
SUN VALLEY CA-LEE-HEALY CHICAGO IL-] H RHODES
PASADENA CA-RBT H PETERSON CHICAGO IL-MIRACLE WHITE CO
MODESTIO CA-POI]LTRY FOODS CHGO IL-COL-MIL.HUT-GROUP A
MODESTO CA-PET FOODS CHGO IL-COL-MIL.HUT.GROUP B
SAN JOSE CA-PIK-NIK BERKLEY IL-WORLD DRYER
SUNNYVALE CA-SHEDD CHICAGO IL-MONSON PUBLISH
SAN IOSE CA-MGD ELGIN IL.SHEDD
SANTA ANA CA-CAL COM-REG PR ELGIN IL-ELGIN MOLDED PLAS
CERRITOS CA-AIRSTREAM-CA-WA ELMHURST IL-VOGEL.PETERSON V
CERRITOS CA-AIRSTREAM-156 ROLLING MEADOWS IL-MG I/C
COLORADO SPGS CO.BFC IOLIET IL-BFC
ENGLEWOOD CO.MGD KANKAKEE IL-BFC I/C
DENVER CO-COLO STOR WYN SKOKIE IL-CHGO SPECIALTY
DENVER CO-CUI INTL-SALARIED CHICAGO IL-WRIGHTWAY MFG
DENVER CO.LOWREYS FRESH.SAI LYNN CENTER IL-REGAL BY PR
DENVER CO.LOWREYS FRESH.REG MATTOON IL-BFC-IL PR
GRAND ]UNCTION CO-MGD MATTOON IL-BFC-IN PR
GREELEY CO.MGD MATTOON IL-BFC-MO PR
WHEATRIDGE CO-]OLLY RANCHER CHICAGO IL-FOOD MARKETERS
DENVER CO.DEABBORN PLASTICS NILES IL-E R MOORE OFC
OBANGE CITY FL.MGD OF FLA E R MOORE-NY OFC & WHS 5OOO
LARGO FL.MORGAN YACHT E R MOORE.CALIF WEEKLY
TAMPA FLCOLD STG & WHSE E R MOORE-SALESMEN
MIAMI FL.STANDARD DRY WALL E R MOORE-EXEMPT
VALDOSTA GA.SO GA PECAN NORTHLAKE IL.HI.TEMP-PRIVAT
BOISE ID.MGD NORTHLAKE IL.HI.TEMP-REG
POCATELLO/IDAHO FLS ID-BRC NORTHLAKE IL-BURNY BROS
BOISE ID.CU INTL-BOISE NRTHFLD IL-MEAT LND SUPP
GENERAL OFFICE FRANKLIN PK IL.EXCEL INC
CHGO IL-BFGRESEARCH CENTER CAROL STR IL-EXCEL DYNAMICS
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ROCKTON IL.TAYLOR FR-EXEMPT
ROCKTON IL-TAYLOR FR-SALARY
ROCKTON IL-TAYLOR FR-PLANT
ELKHART LN-BONANZA TRAVLRS
FORT WAYNE IN-MGD

\ COLUMBUS IN-SAPS FOODS
LAPORTE IN-IND MLDG & FRAIvI

\-- MUNCIE IN-MGD-MILK
MUNCIE IN-MGD I/C-MUNCIE
INDIANAPOLIS IN-CRYOGENIC
CEDAR RAPIDS IA-VIGORTONE
DES MOINES IA-BFC
CDR RPDS IA-DEARBORN BR.OFF
OTTUMWA LA-BFC-IOWA
OTTUMWA LA-BFGMISSOURI
OTTUMWA LA-BFC-ILLINOIS
KANSAS CITY KS.INLAND CENTE
BNR SPGS KS.NAT NAST-KS-NB
TOPEKA KS-BFC
WICHITA KS.BFC
COVINGTON KY-LIB CHERRY-EX
LOUISVILLE KY-R C BOT CO
LOUISVILLE KY-SHEDD
LOUISVILLE KY-BFC MILK
LOUISVILLE KY-MOTHERS
RICHMOND KY-BFC
NEW ORLEANS LA-BROWN MI EX
BR MLR-WIGGINS MS-FACTORY

- BALTIMORE MO.FARBOIL Co
NEW YORK NY VATCO MFG CO
EVERETT MA-MARIGT FORGE-SA
BOSTON MA-MARK FORE
PEABODY MA-PERMUTHANE
WILMINGTON MA-BFC CHEMICAL
WILMINGTON MA-STAHL FINISH
PEABODY MA-UNITED FINISH
WILMINGTON MA-POLYVINYL
WOBURN MA.BFC
CHARLESTWN MA-PAULE CHEM
BANGOR MI-CINN FR RESEARCH
DETROIT MI.SHEDD
DETROIT MI-GRAND TRUNK
GR RPDS MI-HEKMAN FURN
GRAND RAPIDS MI.ALEXIS MFG
GR RAPIDS MI.MODERN LITHO
CROOKSTON MN-DAHLGREN-MINN
CROOKSTON MN-DAHLGREN-N DAK
NEW PRAGUE MN-MIN VLY ENG.J 
ST PAUL MN-GOLD MEDAL BEV
ST PAUL MN-FISHER NUT

ST PAUL MN.HARI SKI MFG
COLUMBUS MS-BENEKE.EXEC
COLUMBUS MS-BENEKE-PLANT
ST ]OSEPH MO-BFC
ST LOUIS MO-SWITZER-SALARY
ST LOUIS MC-A H SCHWAB CO
SEDALIA MO-BFC
ST ]OSEPH MO-DALE ALLEY CO
BILLINGS MT-BFC.I/C
GREAT FALLS MT-BFC
MISSOULA MT-MGD
GRAND ISLAND NB.BFC
LINCOLN NB-BFC
OMAHA NB-SNOW CORP OFF
OMAHA NB.SNOW COBP PLANT
OMAHA NB-SHEDD.C PAYROLL
OMAHA NB.SHEDD-D PAYROLL
OMAHA NB-WESTERN BY PRODUCT
RENO NV-BFC
LINDEN NI-CONVERTERS IN-N]
LINDEN N]-CONVERTERS INK-TX
LINDEN N]-CONVERTERS INK.CA
LINDEN NI-CONVERTERS INK-GA
LINDEN N]-CONVERTERS INK-IL
LINDEN NI-CONVERTERS-OH/NC
LINDEN N]-TRI-CON-INK CO
N BRNSWK NI-WEBCRAFT
N BRNSWK NI-PUBLICATION INS
MOONACHIE NI.MELNOR
TOTOWA NI.KNICKERBOCKER MI
TEANECK NI-SPIEGEL IND
ATLANTIC CITY NI BRENNER CA
BROOKLYN NY.MG PRODUCT-MGMT
BUFFALO NY-MAYFAIR CREAMERY
COMMACK LI NY.TURF IRRIGAT
NEW YORK NY-HOTEL BAB FOODS
LIC NY-DANNON MILK-NEV/ YORK
LIC NY-DANNON MILK.FLORIDA
LIC NY.DANNON MILK-MICHIGAN
LIC NY.DANNON.MASSACHUSETTS
LIC NY-DANNON-PENNSLYVANIA
LIC NY.DANNON MILK-OHIO
LIC NY-DANNON-NEW IERSEY
LIC NY-DANNON MILK.GEORGIA
LIC NY-DANNON MILK-ILLINOIS
LIC NY.DANNON-NO CAROLINA
LIC NY-BEATRICE FROSTED FDS
IERICHO NY-BESCO
LIC NY-IRVINVTARE INC
DURHAM NO.DURHAM DAIRY PRO
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LEXINGTON NC-HEKMAN CAB-SAL
LEXINGTON NC.HEKMAN CAB.REG
ARCHBOLD OH.LA CHOY.SPECIAL
ARCHBOLD OH-B FRNZ SPGSPEC
CINCINNATI CH.BFC
CINCINNATI OH-VELVA SHEEN
CINCINNATI OH-CINN FR & EXT
COLUMBUS OH-BFC
LOUISVILLE KY-BFC-BUTTER
COVINGTON OH-WESTERVILLE CR
DAYTON OH-MGD
]ACKSON CENTER OH-AIRSTREAM
LIMA OH-BFGSALARIED
LIMA OH-BFC-PLANT
LIMA OH-RUDOLPH FOODS
NEW BREMEN OH-BFC
WESTERVILLE OH-WESTVLE MGD
ZANESVILLE OH-MGD
TULSA OK-BFC
EUGENE OR-MEADOW GOLD PROD
NENBERG OR-PROTEIN PRODUCTS
HARLEYSVILLE PA-KELLERS CR
PHILADELPHIA PA-RICHARDSON
PITTSBURGH PA-MGMT SERVICES
PITTSBURGH PA-D L CLARK OF
SCRANTON PA-LACKAWANNA CS
SOMERSET PA-BFC
ALNTN PA-DAY-TIMERS DORNEY
ALNTN PA-ALLISON-ALNTN-SPEC
ALNTN PA-ALLISON-ALNTN.REG
ALNTN PA.ALLISON-NO CAR
ALNTN PA-ALLISON-FLORIDA
ALNTN PA-ALLISON-NW YK-SPEC
PHIL PA-CONVENIENCE FOODS
GREENVILLE SC-SHEDD
ORANGEBURG SC-PALMETTO BAK
NASHVILLE TN-BFC
DALLAS TX-SHEDD.SALARIED
DALLAS TX-SHEDD.REGULAR
DALLAS TX-LONE STAR
DALLAS TX-AMERICAN BY.PROD
FORT WORTH TX.BFC
MARIETTA OK-LITTLE BROW BA
SAN ANGELO TX-BY.PRODUCTS
SAN ANGELO TX-DREILING HIDE

SAN ANTONIC TX.GEBHARDT
TYLER TX-TX TUBULAR PRODUCT
AMARILLO TX-AMARILLO BY-PRO
SALT LAKE CITY UT-MGD
OGDEN UT-CUI INTL.ID FALLS
OGDEN UT-CUI INTL.OGDEN REN
OGDEN UT-CU INTL-SPAN FORK
oGDEN UTCUI INIL-ADMIN \-/
ALEXANDRIA VA-M G PRODUCTS
RADFORD VACLOVER CREAMERY
STRASBURG VA.VALLEY MILK
BECKLEY WV.GREENBRIER DA
CLARKSBURG WV-MGD
BELOIT WI-BFC .

BELOIT WI-DELL FOOD
MADISON WI-SANNA OFF
THEINSVILLE WI-ROSS WELLS
MILW \MI.SAX ARTS d CRAFTS
MILW WI-PERELES BROS
WTRTWN WI.SPECIALTY FDS
NEW BEBLIN WI-MEINERZ
FAR EAST DAIRIES
LOS ANGELES CA-TERM REFR CO
MODESTO CA-CERTIFIED TRANS
ENGLWD CO-TWENTIETH CENTURY
DNVR CO-SAMSONITE.FCTRY HR
WASHINGTON DC-RC/ NEHI-SALAR
WASHINGTON DC.RC/NEHI-REGUL
CHGO IL-BERTSCH & COOPER \./
WORTH IL-BRUNSWICK LAB INC
PORTLAND ME.N E COLD STG
WATERTOWN MA.QUINCY MARKET
WATERTOWN MA-I I GAITERY
]ERSEY CITY NJ-TIP TOP-NI
]ERSEY CITY N].TIP TOP.C4
IERSEY CITY NI.PITEGOFF BRO
RAHWAY N]-DRI-PRINT FOILS
EVERGREEN AI-KAHN CURTAIN
NASHVILLE TN-ROYAL CROWN-EX
NASHVILLE TN-ROYAL CROWN.RG
CLYMAN WI-AUNT NELLIES.SAL
C,I.YMAN WI-AUNT NELLIES-REG
SEYMOUR WI.N OSBORN CHEESE
SUPERIOR WI-RUSSEL CREAM
HATO REY PR-MANTECADOS PAYC
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